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Purpose

HanmiGlobal(the “Company”) Business Ethics Code(the “Code”) was established
based on a number of standards of ethics that the Company and all its employees
are required to comply with. This Code is intended to be used as a guide for the
Company and employees to practice and exercise a good value judgement, and
abide by preset company high moral standards while engaging in everyday
business affairs.

1.1 This Code was drafted by the Internal Auditor and has received the approval
of the Chairman.

1.2 The internal auditor shall be responsible for regular monitoring and verifying if
the Code is constantly observed and shall take charge of the control of the
Code and its future revisions.

1.3 The Company considers this Code to be a corporate asset essential for strictly
protecting its reputation. Each and every member in the Company is required
to observe and protect this precious asset on behalf of the Company.

1.4 Employees shall perform their duties on company projects with the firm
determination to be responsible for design, construction and even failures due
to misjudgements of clients.

1.5 In principle, the Company expects its employees to;

1.5.1 Be honest

1.5.2 Have sincere attitudes
1.5.3 Pass a fair judgement
1.5.4 Be moral

1.5.5 Be warm-hearted
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2. Scope

21

2.2

This code applies to every employee.

Items that were not covered in this code are subject to the “Ethical Principles:
Code of Conduct’

3. Terms and Definitions

3.1

3.2

3.3

34

The Personnel Management Committee

The committee decides promotion, rewards, or disciplinary action of the
employees. The rules will follow the Personnel Management Committee
regulation(HG-REGU-08).

Copyright
It gives the owner of an original work(such as a magazine article, copyrighted
design, or software program) the right to copy and distribute that work,
prepare derivative works, as well as keep others from doing so without
permission.

Electronic Communication

The creation, purposeful receipt, storage, display, solicitation, transmission, or
downloading of any message, information, or material in any commonly
accepted electronic form including, but not limited to e-mail, voice mail, fax,
Internet/ intranet/extranet systems, telephone, video transmissions, and file
transfers.

A conflict of Interest

Itis a conflict between an employee's private interests and his/her job-related
responsibilities.

7 =
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3.5

3.6

3.7

Bribes

Actions with the intention of gaining business, keeping business, or gaining
unreasonable profit by offering, approving, or supplying money and goods
directly or indirectly which is valuable to the interested parties. In addition, it
includes the act of receiving money and goods provided from the interested
parties under similar intensions stated above.

Corporate Relations Department
It is the department responsible for all media relations and is currently
operated by PR staff under Supporting Team.

Investigation

It is the investigating party’s responsibility to maintain the ethical principles
and conduct non-routine inquiry about the Company or its employees,
regarding a possible violation of the law by the Company, an employee, or any
other company or person.

Responsibility and Authority

4.1

Internal Auditor

4.1.1 He or She should revise the Business Ethics code and seek approval
from the CRO(Corporate Risk Officer) and the President of administration
and then notice to Chairman.

4.1.2 He or she should report violations to the Chairman.

4.1.3 He or she should provide advice in order to observe the principle.

4.1.4 He should provide advice or clarifications in order to assist compliance
with the ethical business principles.

4.1.5 He or she should investigate whenever there is any ethical principle
violation by an employee.
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5. Basic Ethics and Procedure

5.1

Employee’s Responsibilities

5.1.1

5.1.2

Prevention

5.1.11

51.1.2

5113

5114

51.1.5

It is a condition of employment for all Company employees to
comply with: The laws of the Republic of Korea; the laws of
foreign countries where business is conducted except when
in conflict with Korean laws; Company standards of business
ethics and conduct; and applicable policies and procedures
of the Company.

This code provides information on many standards of ethics
and business conduct, but it is not exhaustive. When in
doubt, the employee has the responsibility to seek
clarification. In the event that the employee has been remiss,
he cannot be absolved of his responsibility and disciplinary
action.

In the event than an employee identifies a violation of the
Code by a fellow colleague, he is required to discuss it with
him. If his colleague fails to correct the violation satisfactorily,
the employee is required to report the violation to his team
leader. In case the employee cannot judge the situation on
his own, he is required to seek the advice of his team leader,
the CRO or Inspector as soon as possible.

The Code cannot cover all situations. If the employee faces
issues that he is uncertain about, he shall address them
with his division leader, his team leader, the CRO or the
Inspector.

Every new employee should sign the ethical principle pledge
<refer to appendix 1> and at the same time every employee
should be fully aware of the ethical principles and resign it
every year.

Violation and enforcement

5.1.2.1

Violations of the law and this Code shall be considered
grounds for disciplinary action up to and including dismissal.
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5.1.22 Any employee involved in dishonest cases that cause
monetary damage or harms the image of the company can
be terminated regardless of monetary amount.

Reporting violations

All the Company employees benefit from an atmosphere of good ethical

conduct. The employees who become aware or suspicious of

misconduct, illegal activities, fraud, abuse of corporate assets or
violations of the standards of this Code or any company policy are
responsible for reporting such matters to their division leaders, HR

Manager, CRO or the inspector. Employees who report such problems

for early resolution shall receive immunity from responsibility and their

personal safety shall be guaranteed.

General ethical considerations

The standards presented by this Code fulfil the following general

ethical considerations:

5.1.4.1 Law abiding

5.1.4.2 Honesty and trustworthiness

5.1.4.3 Dedication and loyalty to the Company

5.1.4.4  Truthfulness and accuracy

5.1.4.5 Responsibility and reliability

5.1.4.6 Economy in utilizing Company’s and client’s resources

5.1.4.7 Diligence in discharging job responsibilities.

5.1.4.8 Respecting the rights of others.

5.1.4.9 Protecting information that belongs to the Company, its
subsidiaries, affiliates, clients, agents, business associates
and fellow employees.

5.1.4.10 Avoiding conflict of interest, both real and perceived, and the
use of corporate assets or information for personal gain.

5.1.4.11 Avoiding even the appearance of misconduct or impropriety
that could be damaging to the reputation of the Company.

5.1.4.12 Continue to develop oneself to assure the mission of
company.
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52 3|AL & IALE 5.2 Management's Responsibilities

521 A= © MU0l 2 8 HES HAls| SX& = JALSF 5t 5.2.1 The Company’s management is responsible for distributing this Code
7| Il 2 ™2 Aol sl =& 2 elo] At to all employees and making certain that they are aware of its content.

522 2 RElAN¥e ™ FMeo| HAl 2 £ Ae Roll HX|FHE 5.2.2 Manuals of policies and procedures that elaborate on a wide range of
Z 5l of st} topics in greater detail will be made available at locations accessible to

all employees.

523 EZXZHAIEREZH AZHEE, 2 2 A8 X|EHel ol g 5.2.3 Department heads(division manager, team manager, and head of a
ol A% THUSTHEH 2 A S FIIH 22 Eelstl X group) will periodically review the Code with the employees under their
5tof of ghCt supervision in order to stress the need for a continued commitment to

these principles.

524 ZXZHAIGFEZH AZ EE CHEH2 XS0l MAX| D A= = 5.2.4 Department heads(division manager, team manager, and head of a
2ol ARII 2 AXEI|=o w2t I D Y==K FIH22 group) must regularly commit to ensuring that their own departments
Z=s5to{of st are operating in accordance with the standards articulated in this Code.

525 EZXZHAIGRZ A, HE, e o AtxSo| A& olF 5.2.5 Department heads (division manager, team manager, and head of a
Ol = U= ZH 2y g =43l of st group) must create a workplace environment that encourages

communication.

526 =EZHAIAEZE, A EHE CEH2 ol M AtEhs o] 5t 5.2.6 Department heads(division manager, team manager, and head of a
ofof st group) shall be held accountable for carrying out these responsibilities.

6. MEFZI= 6. Specific standards
6.1 Mo g 6.1 Accurate Records

6.1.1 Employees are required to record information accurately and honestly.

6.1.1 TMASES Mot HAlo| glol 7| Fsliof Stct of= ZA
2H AR E, 2y Zy|, d 7t 2t A2 3 Ve 72 This includes such items as time worked, job charges, business
gE 50| ZEH=EICh expenses incurred, job-related data, and other business-related activities.
612 BAI7|ESE2 HAIE Hon A T|E2 LUE o2 QM g 6.1.2 Corporate records are subject to audit, and financial records should be
A &of a2t 22| st= 8 shoh Z7HEX| AL 7| S0 gls maintained in accordance with generally accepted accounting principles.
ol Az = 57 ghx| e 28 A zt= ofE SHezE ot No undisclosed or unrecorded corporate accounts or unauthorized
S0{M = ek &t bank accounts shall be established for any purpose.

m 14 15 mm



6.1.3 Reporting or organizing information in an attempt to mislead or distort

the essence of the transaction is prohibited. No entry shall be made or
purposely omitted on any records or data that intentionally hides or
disguises the true nature of the transaction, project, plan or other
business information, nor shall any data regarding Company business
or services be falsified or distorted in any way.

6.2 Accurate and honest Report
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Employees should make accurate and honest reports. In particular, in the
following cases, there should be immediate reports through proper
reporting channels — problems that happen during a project relating to
physical accidents caused by quality or safety issues at the construction
site; employee’s absence without notice; unusual problems caused by
employees working in the head office, overseas branch, foreign
corporation such as deceit, embezzlement, etc.; injury to the company or
executives, cases that can cause any negative effects on business such
as rumors, etc.; problems raised by stockholders or the interested party;
inaccurate press report, etc.

In case anything mentioned above happens, it has to be reported from
department head in charge to President immediately. However,
problems that are related to construction sites should be reported to
PD in charge and the safety issues at the construction site should be
reported to the Head of Business Support Division. Inaccurate press
reports should be reported to the person in charge of public relations. If
it is an emergency situation, it should be reported to the CRO &
Chairman.

If there are problems caused by any concealment, false reports, report
delays in the middle of business, the employee in charge and related
department heads (division manager, team manager, and head of a
group) will be subject to disciplinary punishment including dismissal.
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6.4.1

6.3.52 H3XtolA o|H MEE MBS 24 RAtAS| 0| S
HALL EAS ghs WIS USHCL OfH AR 2 E AR
stz Atz 2lAtel 7| 2oL A7 HEI 2EHE X2 E
SABIAL 2R E 4= gich ol & fluk Al s S Xt 2
HALAb Aol S Zict

M2 FALEEM, Z20, J|AL ASEE &S S NEE

2 of gefjolE I MEAHE 3 A &F0|H 3[ALS] &I} glol

A EE o 2 gr7hst 2= gich

6.3 Confidential and Proprietary Information

6.3.1

6.3.2

6.3.3

6.3.4

6.3.5

Employees of the Company must preserve all tangible and intangible

assets including confidential and proprietary information belonging to

the Company and its subsidiaries, affiliates, clients, and agents.

Except as required for official business purposes, confidential and

proprietary information may not be disclosed or released unless written

authorization is given to the employee by the Company after review by

Department heads.

Employees should make certain within the scope of their responsibilities

that information is properly stored and protected, thereby preventing

unauthorized access, use or removal.

Confidential and proprietary information obtained as a consequence of

employment may not be used for the employee’s personal profit or that

of anyone else as a result of association with the employee.

The use for personal profit can include taking advantage of such

information through;

6.3.5.1 Trading, or transmitting confidential information of the
Company to others.

6.3.5.2 Acquiring a property interest of any kind for giving such
information to others. Receiving compensation of any kind
for communicating such information to any other person.
Upon termination of employment for any reason, the
employee may not copy or retain any documents or data
stored in any form containing confidential or proprietary
information of the Company. Those who violate this rule are
subject to criminal and civil responsibilities.

6.4 Copyright

6.4.1

Works made for hire such as documents, programs, articles,
architectural works, and others, in whatever form, are the property of
the Company and cannot be reproduced, distributed, or published
without the Company’s approval, and may be subject to the Company’s
assertion of ownership rights.
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6.5 Software Use

6.6

6.5.1

6.5.2

Software used at the Company is generally created and copyrighted by
other companies and is subject to restrictions, pursuant to software
licensing agreements. Reproducing or distributing software without
authorization may violate these license agreements and copyright
laws.

Therefore, no Company employee shall make copies of software(except
for backup purposes), or resell, or transfer software created by other
companies or individuals unless permitted to do so by the applicable
software license agreements.

No copy of any software purchased by the Company is to be installed
or used on more than one personal computer at any time except as
permitted by the software license agreement. Copyright laws also
prohibit individuals from making copies of programs they use at work
for their own personal use.

Electronic Communications

6.6.1

6.6.2

6.6.3

The purpose of Company electronic communications networks is to
The purpose of Company electronic communications networks is to:
Facilitate transmission of business communications within the
Company and third parties who are in a business relationship with the
Company; provide access to information of value to the Company and
in support of employees professional development; make the
Company and its products and services known to others.

Electronic systems and communications are and remain properties of
the Company. The Company reserves the right to retrieve, read,
review, audit, access, disclose, or print any message when its interests
are concerned.

While it may not be possible to identify every legal and ethical standard
applicable to the use of electronic communications systems, the
Company expressly prohibits the following:



6.6.3.1 =THS OFZ|AF|HL 2ol & JIX| 1 oMo Z $=4 6.6.3.1 Use of communication systems to purposely create, receive,
2 £ 2] 2lsl S41 Al store, display, down-load, or transmit files or data that aims

3 2 atinciting problems, intimidating others, or initiating issues of
conflict with the Company, its policies, its procedures, or any
of its employees, clients, or associates.

6.6.3.2 M & B, =7} A FOf, oA Foff, o/ & ALt 6.6.3.2 Material that is either harassing or offensive on the basis of
Ol £= M3 Mg 58 Faliotl 35t ZF(MIE sex, race, religion, national origin, physical disability, mental
E0f, Aol 5tH H 57| GM AR, EM Mol M disability, color, age or sexual orientation. (This includes, for
Mol 34 XANEL YE, EA8R AR, S22 =d example, suggestive screen savers, pornographic, obscene,
L= u S Eslet Fdol thst Ho 2 A s|Ale] =Y or sexually offensive material or information, "hate" material,
of ?lgtst= A) threats, or intimidation, or any material considered to be a
violation to the Company's policy against harassment and
discrimination.)
6.6.3.3 &oidrs =3 5HH st SASALE | ESHIAL A 6.6.3.3 Use of communications systems to transmit annoying,
St 82 MAIXIL MEE 27| fIsiA S4l Alx offensive, defamatory, or derogatory messages or information.
S ALE5EALL onlineO| & ot & ZHof| S[AfLE 714 Additionally, making any unauthorized statement (whether
H, EFEHol chst s|Atel iEE AMAL E= CtE online or otherwise) about the Company, employees of the
Aol 2lAte] Sl glo] wWixshe= Al 2 Company, the Company's position on any issue, a competitor,

or any other organization is prohibited.

6.6.3.4 Use of communications systems in a manner that infringes
or violates any trademark, copyright, or proprietary rights of
any other person, entity or organization.

6.6.3.5 Theft or unauthorized use of any trade secret, proprietary, or
confidential information of the Company, other persons,
entities, or organizations.
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o 3|Ate] o|ofl Btel= =& = 3| ALe o] of AA e Use of any electronic communications device for any
M YgAlE Moz ASE JlsHo| UeE SRS purpose that competes with the interests of the Company,
XD A7 Mo 2 MALSAl 7|17 & ALEste o either directly or indirectly, or for any purpose that creates
2|2t s|Ate| 2 F A 2l o|2o| otl Tl AM B an actual, potential or apparent conflict of interest, or a
2 ALEst= commercial use that is not for the direct and immediate

benefit of the Company.

o A .ZIHMo=z Tyt dlelof JtestAL #oistY| e Use of communications systems to participate or engage,
QM SAAAE S AL2SHE S L directly or indirectly, in any gambling activities or participate

in games of chance or risk.
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o Specifically with regard to e-mail and voice mail:

» Reading, recording, copying, distributing, or listening
to messages and information delivered to another
person’s e-mail or voice mail without proper authorization.

» Sending electronic "Junk mail", defamatory messages,
or messages outside the bounds of normal business
protocol or etiquette, chain letters, hoaxes, and
advertising solicitations.

e Unauthorized access to another person's or entity's mail,
files, passwords, or other electronic information/data, or
unauthorized disclosure of electronically stored information
and data, passwords, log-on identification information or
codes of any type (Employees to use discretion and be
aware of security measures. They are required to refrain
from sharing or divulging files, messages, and/or passwords).

e Specifically with regard to the Internet, employees are
prohibited from:

» Creation of unnecessary congestion in data or voice
transmission; downloading of a large number of files
from any external source; sending or receiving files
which jeopardizes network or data security; or other
interruption to or distraction from the Company’s
business activities.

Internet Use
6.7.1 Basic Guidelines
6.7.1.1  The employees shall not use the Internet(or PC) for personal

purposes during business hours.

Business, personal, and prohibited uses of the Internet or Personal
Computers are described below:
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6.7.2 Business Use of the Internet

6.7.3

6.7.2.1

6.7.2.2

6.7.2.3

6.7.2.4
6.7.2.5

6.7.2.6

6.7.2.7

6.7.2.8

6.7.2.9

Using HITs and all its built-in functions for their intended
business use.

Searching for technical data and other information needed
for business purposes

Booking and purchase of items or services for business
purposes.

Carrying out the Company’s services to Clients.

Accessing the company’s and group company's web site,
blog, or any online communication channel

Communication with Clients and others outside HanmiGlobal
for business use, or for maintaining relationships that are
good for company business.

Accessing personal e-mails via HITs or other sites, provided
that this is done as a secondary activity to immediate work
duties, and in a reasonably short time, and assuring that
work will not be delayed in any tangible manner.

Reading headline news and major events, provided that this
is done as a secondary activity to immediate work duties,
and in a reasonably short time, and assuring that work will
not be delayed in any tangible manner.

Follow up on news and developments that relate to
construction or construction management, or that can be
considered beneficial to the Company’s business.

Personal Use of the PC/Internet

6.7.3.1

6.7.3.2
6.7.3.3

6.7.3.4

Frequent chatting with anybody for personal use outside of
business

Using the PC to play computer games.

Using the PC or the Internet for personal reasons such as
managing personal finances, personal planning, education,
entertainment, making bookings, purchasing, and communiating
with agents and other entities for personal business.
Responding to e-mails about jokes, games, quizzes, polls,
etc.
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6.7.4 Prohibited Use of the Company PC/Internet Connection

6.7.4.1
6.7.4.2
6.74.3

6.7.4.4

Engaging in any kind of political propaganda

Establishing or running personal side business for profit.
Logging in to sites considered immoral or illegal under
Korean law.

Responding or communicating with the media in any manner
without prior approval from the Company’s Corporate
Relations Department.

6.8 Regulations for Activities during business hours

Employees shall observe the following guidelines:

6.8.1 Behaviour and activities considered unacceptable during official

business hours include but not limited to the following.

6.8.1.1

6.8.1.2

6.8.1.3

6.8.1.4
6.8.1.5

6.8.1.6

6.8.1.7

6.8.1.8
6.8.1.9

6.8.1.10

6.8.1.11

Falling to abide by the Company’s dress code.

Using inappropriate language such as abuse or engaging in
behaviour not befitting the professional character of
HanmiGlobal.

Engaging in any behaviour that intentionally disturbs or
bothers others from work.

Late arrivals, early departures, or absence without notice
Failing to call the Home Office in case of necessary absence
such as sickness or emergencies.

Leaving the Company premises during business hours
without approval from the employee’s inmediate manager.
Bringing non-employees to the company without prior
approval.

Smoking

Reading newspapers or magazines for purposes other than
the benefit of the Company’s business.

Talking to friends or family members on the telephone for
unreasonably long periods of times.

Taking breaks to run personal errands.

29 mm



6.9

m 30

6.8.1.12 TMAZF AR WA off X|LEl A|2+S 2ol 5t 3l 9
6.8.1.13 ZFAIZH Soll &2 A= A2

6.8.1.14 fIAEM 2 2

6.8.1.15 ZZ

o o =]
6.82 TFAIZE 2oz ot3 2 dSo[L A2l SR EC,

6.821 =UE & MESHIAL AR HEES B P

6.8.2.2

rl A
1
1o
It
0p
o
0>
k)
tu
ry
40
Ral
12
2
T
e
ol
N

40 1
o rr
M g
0% |
10

]

6.8.2.3

>

Rl
=

=

A
i
o H
rr
i
e
2
ne
2
=2
lo
=Oé
U
i b
tm
Hu
o
b

%
0
2
0
rr
2
=
bl

2
A
it
%o
A
Ral

ol
=

|'°0
BN o Moy

6.8.2.4
6.8.2.5

Mo
v IE o2

31 Ho

do

=

|0

Hu

m

ro

=

s}

o

0z

ka

rr

>

rot
0.
0

09 o M r|r
=

Sk
U ofm 0%
o g o

1o

oA = stol| o|H5t0] AEH =x

rek 0
N
>
0ok
o
do
=
o
o
o
Ho
AL
=T
04
0z
:

:
0

692 = HHo ZEE FHES &S0| At 0|t 4EEE
2 OoIE X E w2 5 s SRS MAISHLA 5Hs Zolct

M At A| =2 5tofoF Bhef

o
Z7H A2 AIEOl YA 9l AtE S

6.9

6.8.1.12 Socializing with other employees for unreasonably long
periods of time.
6.8.1.13 Taking naps during working hours.
6.8.1.14 Following incorrect corporate communication protocols
6.8.1.15 Engaging in any political activities in workplace
6.8.2 Behavior and activities prohibited at all times include but not limited to
the following:
6.8.2.1 Bringing to work and/or exchanging with other employees
items or articles considered indecent or illegal under Korean
Law.
6.8.2.2 Working on or entering any of the Company’s premises or
sites while under the influence of alcohol or drugs according
to the definition of the law.
6.8.2.3 Failing to observe safety rules, instructions, and procedures
as prescribed by the Company, the law, or any person of
authority.
6.8.2.4  Act of violence against others.
6.8.2.5 Serious wound or death accident caused by Violation of
traffic regulations.

Violations of the above shall be subject to disciplinary action as defined by the
appropriate section of the Code.

Conflicts of Interest

6.9.1 The Company relies on the good faith of its employees in the exercise
of their responsibilities to the Company. All business judgments on
behalf of the Company should be made by its employees on the basis
of such trust, and in HanmiGlobal best interests.

6.9.2 The purpose of the Code is to provide general guidance to employees
in avoiding situations in their personal activities that are or appear to be
in conflict with their responsibilities to the Company.

6.9.3 If an employee has any questions, he/she should consult his/her
manager. If this is not possible, or he/she has further questions or want
to report violations, he/she should talk to the internal auditor.



2 g olsfi&tE0| UME 4= A= AES0(0{ 0| &bl 6.9.4 The following are examples of areas where conflicts of interest can
A

ot i HAUSE ZRTHAIEEE, A easily arise, and should provide a “red flag” to department heads

ZhEIE CHE) e el AT mhe| A E ZEALEEOl[ Al e of Shet (division manager, team manager, and head of a group), CRO or
Internal Auditor in order to avoid engaging in such conduct.

6941 MA ZF 22l E= 20l ZelHo o] HHE HEE 6.9.4.1 A proposed business relationship in the course of the

=210 A +dst= 2 employee’s employment at the Company with any

organization in which he/she or a member of his/her family
has a financial interest.

6942 EHEGHM, Z2EAM, st=ZEAM, TR, WAL E= 6.9.4.2 Accepting gifts, entertainment, and gratuities of substantial
S| ALS| M F AL Agent STt St FEH T, &S value from a supplier, contractor, subcontractor, client,
o & Al olSE = competitor, or other agent or business associate of the
Company.
6.9.43 3|Atel o|YntHiX| == 2 & =T 6.9.4.3  Any outside business activity that competes with any part of
the Company's business.
6.9.4.4 3|Ate] Aol BHE ALRIO|L} SIAIZ R E BfE S M 6.9.4.4 The receipt of expensive gifts, or lavish entertainment, or
= L= g30[Lt 2[H 0| EE v 8l 9 kickbacks, from any company or person with whom the
Company has business dealings.
6.9.45 TF F AHE 2S0|LEIHQl FA-H (AN Sol= X 2 6.9.4.5 Performing personal activities or personal business during
2o Zo, sh=so Ux 5 28 business hours such as offering external education or
participating in seminars.
6.9.46 3lAloll ZRSIHM = MELL OZ 2l 2 st= of 6.9.4.6 Taking advantage of any opportunity that arises or
=& Flot= e information which the employee learned in the course of his
employment with the Company, such as acquiring property or
leases, which the Company might want to purchase or lease.
6.9.47 3lAte] Foff 2 A ES LT = oStz A2 6.9.4.7  Giving or lending other people anything that the Company
purchased or borrowed.
6.9.48 HMAMMol ZzIMo|Lt HXE S5t 21 Al = 6.9.4.8 Selling anything that belongs to the Company or buying
Zg ofzstAL Folj st &2 anything at the expense of the Company except through
regular programs and procedures offered to all employees.
6.94.9 2| 3Ale 2 - 2 Mol AMAL FEHA, HEHA 6.9.4.9 Being involved in a side business with direct or indirect rival
L= Do 1252 7|HoM B2 5= Al Q| companies, distribution companies, companies that are
owned by one of our clients.
6.9.4.10 AZ = 22|F AU R 0|22 ZHo =2 S|AlS| AlY T A 6.9.4.10 Working on business not related to our company with other
A T of| U= T 1} s dst= companies that are competitors.
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6.10 Gifts, Entertainment, Gratuities, and Bribes

6.10.1

e
=
o

Atet e zhAoff AALE Z™stD AA 6.10.1 The Company employees are prohibited from accepting gifts of

o TFMYE2 A
Lt ooz Hel & ste Al FEo|H B8 E FFot= substantial value from an organization that does business or seeks
A g FX|stct, to do business with the Company or competes or seeks to compete
with the Company.
6.102 M= Y Hohe| M3 6.10.2 Offering gifts, entertainment, and gratuities as described below;
6.10.2.1 3B|AF HE| 7|2X0l 24 F st MY QU= 6.10.2.1 One of the foundational elements of the Company
HUItE Dol 55 ME|AE HB st 2ol reputation is providing exceptional service to its clients
at a competitive price.
6.10.2.2 2o ME, i, msHe| MF, suto|Lt ct2 6.10.2.2 Therefore, it is not the intent of the Company to gain
of ® e S M=3sto] 2 2ol FHASH improper advantage in a business relationship by
0|22 H= A2 2Ate| F X|of| of Ztct O] of offering anything of substantial value, including gifts,
U SEM 30| 27t 4 A M s HA} entertainment, drinks, meals, transportation, lodging, or
E AN 24 ZATAILEE, A%, 2E chEhel other business courtesies. Such courtesies and gifts
A&l otof M3E = ALt EMFH G0 B must be approved by relevant general managers, also
H=|0ofof 5tof AtBE ME, Fohetzs sHE of & & be lawful, performed or given only occasionally,
THE Z06ls 9 a5 AEREE AN &2l unsolicited by the recipient, and may not result in the
2 53511, Al: EDE = 5tofof Bt} Company obtaining improper advantage. Anything
beyond nominal gifts, entertainment, or gratuities must
be approved by relevant division manager and reported
afterwards.
6.10.2.3 Olof Z&Fo|ZAtE 2 2% X ZHAIY R E A 6.10.2.3 The employee should consult with his/her division
E&, chEh) 2 2(AT3 e AR Ee ZAE manager, CRO or inspector when there are any inquiries.
29|stE & ot
6.10.3 =& ¥ &322 &= 6.10.3 Accepting gifts, entertainment, and gratuities
6.10.3.1 ™ FAA2 AR oA ZTHo| S & 5 AUs 6.10.3.1 Employees shall not accept directly or indirectly anything
Helojut =xo2RE 28 = &8 & - 2Hd of substantial value where receipt could or might appear
X o 2 diojM = o =it to influence a business decision with regard to any

person or entity.
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6.11

6.10.3.2 The following are the exceptions to the rule.

e A usual meal and/or drink(Such a treat should be
lawful, unsolicited, and infrequently or not periodically
provided in accordance with customary business
practices and not appear to influence the employee’s
business decisions.)

e The employee may only accept meals, drinks, or
entertainment of reasonable monetary value and
gifts or promotional items, such as pens and
calendars, of the modest value, provided that the
above parenthesized rule applies.

e The employee shall not accept reimbursement for
lodging or free lodging or travel expenses without
the express approval of his/her division manager. If
the employee has any questions, he/she should
consult with the CRO or inspector.

Bribe Prevention in the Global Market

6.11.1

6.11.2

6.11.3

Since the company is expanding business from domestic market to
international market, it is important to know and follow the legislation
of the host country.

No employee should engage in acts related to offering, approving,
or providing bribe to interested parties in the host country.

We do not accept in principle the facilitation of payments which
accelerates or eases airport entrance visa or other related services.
However, in situations that make it inevitable to conducting
business, the company can make a small facilitating payment to the
public officer of the host country. Provided that in such case, it
should be done after reporting to his or her division manager and
getting approval from the CRO.

37



6.12

6.13

m 38

6.12.3
6.12.4

o
o
e

2]
N
w
N

6.13.2

6.13.3

T2 3 e otxtetel Helo et

!
=l
2
o

F

i)

HHE AE Ste 29 HE =2 & =
of .

ot ZE st SF oL ZET| el S fIE& S st
ARE HEMNME o Elch

FHSA ME R A FE HSHME e Elch

o

(e}
fedol =AM Sel=R| e AUz A=

M o] zet HA
SlAbE FH R 2 AFERL0l AN B, AT I ekXol| 7
gt ZEE 55t otdsty AUe Atdetd S [l of
o Rt AL, ESHFE YU ININRlol AARE 0| XH 2
FI+ At
el 2
SCHISEALL I ESH A2 2ol = 2 &hdoll 2hsto] 2
s & SEET YOS L et ZS fidet ez 2
A== g 2 SXletct
b 2 ALz
6.13.3.1 TFAIZEE obF zz
o M FHYUS HAXMSZ SHH AL of ol F2of
stof ok gz |of e #E o X &2 Eetct
o 53|, 4 ZATHAIEFE A BE, ©E¥)2
SHMAIL of| b2 flofl &% FHUYUSTH ZE 2
HE Y HLaE ARHo HAHE ¢ AEE
Zx|sof sto{ &l S cistr| Reh 4 A 2
o &tol = et

6.12 Policy on Business with Government Organizations and Government
Contractors

6.13

6.12.1

6.12.2

6.12.3
6.12.4

When doing business with the government, government supply and
bid regulations should be observed.

Concerning bids, there should not be any false statements or
submitting false materials to the public officer or government
organization.

There should not be any gifts or rewards to the public officers.

It should not go against contract conditions or make substitutions to
unapproved contracts.

Policy on the Environment, Safety and Health

6.13.1

6.13.2

6.13.3

For employees and business procedures, the company has an
obligation to satisfy the goal relating to the environment, health, and
safety. In addition, each employee has an obligation to follow the
same.
Working Environment
When working in a potentially dangerous working environment, the
person in charge should discuss the potential risks with their
co-workers. When it is necessary, work should be suspended if it is
deemed to be unsafe.
Security and Health Management
6.13.3.1 Safety Management during Working hours
e Preliminary prevention is very important in avoiding
accidents. Accordingly every employee shall make
regular preventative inspections of their work area
and also follow rules and regulations about security
management.
e In order to prevent accidents, department heads
(division manager, team manager, and head of a
group) shall take special measures to remove latent
dangerous conditions in relation to members
involved. If they do not fulfill their responsibility, it
can be a reason for disciplinary action.
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6.13.3.2

6.13.3.3

e \When dangerous situations appear that compromise
safety, every employee should take corrective measures
immediately and report to the leader or general
manager in charge at the time.

Safety Management after Work

e Safety management after work is as important as
during working hours. Therefore, employees should
pay particular attention to prevent accidents.

e In particular, there should be no disgraceful affairs
during dining, banquets with clients, drinking with
individuals, or commuting.

e Mandatory or coerced drinking will be prohibited
during company events, gatherings, etc.

Health Management

e Every employee should take regular medical exams
provided by the company.

e Each employee should make an effort to keep
healthy by exercising, cutting down drinking, quit
smoking, etc.

e |f any health problems appear, it should be reported
to the leader in charge and take proper measures.

6.14 Employment Practices

6.14.1  Equal Opportunity Employment

6.14.1.1

It is the continuing policy of the Company to afford equal
opportunity employment to qualified individuals regardless
of their race, color, religion, sex, sexual orientation,
national origin, age, physical or mental disability and to
conform to all applicable laws on equal opportunity
employment.
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6.14.2.3

6.15 ZIAIRE
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6.15.1

6.14.1.2

The Company policy of equal opportunity employment
covers all aspects of the employment relationship, including
application and initial employment, promotion and
transfer, selection for training opportunities, wage and
salary administration, and the application of retirement
and employee benefit plan policies.

6.14.2 Harassment

6.14.2.1

6.14.2.2

6.14.2.3

Investigation

It is the policy of the Company to provide its employees
with a work environment free from any form of
harassment, including harassment based on sex, race,
religion, national origin, disability, color, age, sexual
orientation, or any other characteristic protected by law.
Furthermore, the Company prohibits harassment in any
form whether verbal, visual or physical (such as threats,
stalking, or intimidation, illegal e-mail messages or other
communi- cation). Any employee who commits such a
violation may be subject to personal liability as well as
discipline by the Company.

In addition to corrective action and sanctions against
violators of up to and including discharge, violators may
also be subject to civil and even criminal penalties.
Harassment may be in the form of verbal harassment,
including derogatory comments and epithets; physical
harassment such as assault, impeding or blocking
movement; visual harassment, such as derogatory
posters, cartoons, or drawings; and unwanted sexual
advances that condition an employment benefit on the
exchange of a sexual favor.

All employees shall cooperate with inside or outside organizations

in case of investigations.
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6.15.2 ZAIHE2 s ME = o] AMYo| o|Sh ZALE AA| 6.15.2 The Internal Auditor shall be responsible for all investigations and

g5 Aen O ZotE 3T A Endict making ensuing decisions and shall report them to the Chairman.
6.16 Z=ALA 6.16 Searches

6.16.1 ZAL MM S|AL HEE gheliotHLL T E T= HE o 6.16.1 The Company policy allows the use of any lawful method of
AtEhe| WS mChely| 2l Moz s ZALE investigation that the Company deems necessary to determine
U= HA FE2 AL E 5 AUCH whether any person has engaged in any conduct that interferes with

or adversely affects its business.

6.16.2 S|Ate| XX A S ALe] M AS HE AL AR E= 6.16.2 Such conduct includes, but is not limited to, the theft of any
ahEMo| T A2 HF St AT AT =gl s Esict = Company property, including proprietary information, or the property
chotekm, 23 E, 37| £ SAOIAM 2REHK| RIS F & of any employee or visitor. It also includes possession of drugs,
SE2 7M1 A= LT o] W ol F5ict, alcohol, firearms, or anything else the possession of which on

Company property is prohibited or restricted. All Company
employees are expected to participate in the Company's reasonable
security efforts.

6.16.3 O|E 2utet A E Z&eHHHZE =X|E 4= ALt 6.16.3 Failure to do so may result in disciplinary action, including dismissal.

6.17 33 oiAl 6.17 Media Relations

6.17.1 SlAl= SIAME A, WX Aelet el O2|1n 728 J|FS 7t 6.17.1 The Company shall be responsive to the news media in a manner
X0 gk& of dof o S5todof St 2 ool st St= consistent with corporate policies, legal rights and responsibilities,
S|AL EEEES| Melo|o] ofjd ete| izt E= whE I 3|4l and ethical standards. Media relations shall the responsibility of the
st ZE A2 0| FME S3ll o| FO{X| =5 sl of St Corporate Relations Department, and all contacts with the media,

statements or responses to the media, shall be handled through
that Department.

6.17.2 oixel F M LA S v L}, ofx o] SAIKAZEE Aol 6.17.2 Any employee contacted by the media, or asked for a statement or
Al @F g X2 0|5 SEEEYX A FA| Lot response by any member of the media must direct the inquirer to
Gl the Corporate Relations Department.

6.18 AL MY 6.18 Corrective Action and Sanctions
6.18.1 & &0 A= 7|FEE2 N FHY0| X5 E sl o} Bt 6.18.1 The standards contained in this Code are important to the Company

and are intended to be taken seriously by every employee.
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6.18.2 = &S fBtst AlRER2 ololl HEE HAFEXE WEE 6.18.2 Violations shall result in appropriate disciplinary action. In some
& stot Aol w2t S| A= o] A S 2l ghsh AtEhof| T s cases the Company may have a legal or ethical obligation to call
M.22|H Mg 27| sl AfH7| 2ol AAHE olz2let == violations of the Code to the attention of the appropriate governmental
ATk, and law enforcement agencies.

6.18.3 AA =x|= oAt Y FEAS feAA =9 Eelg 7| 6.18.3 Corrective action will be administered according to the severity of
Z2 S flete] Mol wat olAte| 2l slof| A 2 A Shct, the offense based on the evaluation of the facts in relation to the

alleged violation. Final responsibility for interpreting and applying
these policies to specific situations in which questions may arise lies
with the Committee.

6.18.4 Disciplinary action may include, but is not limited to the following:

o
ol
o

6.184 CIZ2 FAXZol ZFOILfolo] HAE Atgtetoz =
= &=

6.18.4.1 il 6.18.4.1 Termination

6.1842 LS 6.18.4.2 Degradation

6.18.4.3 M= 6.18.4.3 Temporary Suspension

6.1844 U2 6.18.4.4 Reduction of Salary

6.18.4.5 4% 6.18.4.5 Warning

2let ol Xt= =Atoll H= & =sto{of 5t s E A A 2 Employee’s compliance with the code includes cooperation with all
2| gho| a2k X2 & & Z5hofof shol phases of enforcement. Employees shall make full disclosure of all

relevant information concerning a violation of the Code.
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Ethical Principles: Code of Conduct

Article 1. Purpose

The code of conduct is written in order to practice ethical principles. It sets
boundaries and a range of conduct standards when employees provide or are
provided money, entertainment, other conveniences, etc- from interested parties

Atticle 2. Definition of Terms

Here is the definition of terms for the Code of Conduct.

1. Money and Goods: any economic profit such as money (cash, gift certificate,
voucher, etc.), goods, etc.

2. Entertainment: meals, banquets, golf, recreation, performances, etc.

3. Other Conveniences: benefits such as transportation, accommodation, tours,
event supporting

4. Interested Parties: any employee, individual, affiliates, collaborator, organizations
who can be directly affected, influenced, or profit from their business conduct.

5. Universal Standard: universal and appropriate standards that other employees or
regular people can understand with common sense. The range of benefits
received should not put the recipient in a position of obligation in accordance to
common sense.

Article 3. Money and Goods

Regardless of reason, no employee should ask or receive money or goods from
interested parties. In relation to CM-related service contracts or construction work
execution, there should be no granting of property or profit arising from undue
requests from the interested parties. However, souvenirs with the company logo,
token presents that are regularly provided to participants of the event supervised by
the interested party are excluded. In the event that money or goods are received
unknowingly, it should be immediately returned.
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H4z= Hoi Article 4. Entertainment

Ol sl ZtA Atet EAMM 4=F ool Ao Hii= T ghg £ Uct SN Entertainment within the universal standard range can be provided or accepted with
F2 Z1tsts = ghotM = otxlnf, S7tm|stA 82 d ol ==& interested parties. Entertainment exceeding the Universal Standard is prohibited.
(AR, Az 'E, cEol| 2 05tofof Shot 3|AH|8 2R 2 0|5 Any violation regardless of cause or responsibility should be reported to the leader in
BAXE EM4M +=FS Zototo] YU E M 3ste A SMH FFEE X charge. When the company is providing entertainment for interested parties at
Tpot= Foiot ZEHE Aol EItste A oll= ANl =& ZHAML R company expense or participating at an event that includes entertainment, there
A, B otEhel &elg gotof shot should be prior approval from the leader in charge if it exceeds ordinary levels.

H5= = o Article 5. Convenience
Ol BAXI STl B2 ot WESHH [A|M S| HelE M3 Conveniences such as transportation, accommodation, etc. that interested parties
otM = ¢oF =t choh of sl ZhA Xt7F Fatst= Al 2E& EAMXlol A & provide should not be accepted. However, if the convenience is provided for all
24X o2 MZ == Hels HMelstct E7tml s 5 8E HelE =atstes | participants of the event, it is excluded. In the event that conveniences over the
o5 M2 Edolls ZATHAIL R, AE, BZ ehEhol| Al 2 n5to{of approved limit are received unknowingly, it should be reported to the leader in
= charge.

HMex=dx=7 Article 6. Monetary Gifts as a token of Congratulations and Condolences
=0 E= SZOA LT HZALS Ol BA Kol Al LM = ob=lod, X3 No employee(of their own, through a colleague, or third party) shall inform interested
AE Eof Lele= AE 22l SX|H 2 7t ol A X2 RE 27t parties of upcoming events in which monetary gifts are the norm(weddings, funeral,
LA dxFS W2 ddx=aq 250 o[ E HESCE 2, M - & graduations, etc-). In the event that monetary gifts are received in which you have
S At T} pEstod M3 == 3tet S 28 w2 2 =30 E=5t0d no control over, it is recommended to be under 50,000 won. Any goods such as
Mz|stofof ot O s 84N &5 £6ts 42 HE £= 5&5t wreaths, etc. received for promotions, transfers, etc. shall fall under article 6. If the
ofof stct amount exceeds the range, it should be refused or returned.

HMrz=adAHH Article 7. Money Transaction

No employee shall conduct monetary transactions such as loans, co-sign loans, real
estate rental, etc. with interested parties. In the event where a prior friendship
causes a conflict of interest with interested parties, it should be reported to the leader
in charge.
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Article 8. Event Supporting

Pertaining to events that the company supports such as department events or club
activities, etc., monetary support from interested parties is prohibited. Non-monetary
support such as vehicles for the event, place, service, etc. will fall under article 8. In
the event that support is received unknowingly, it should be reported to the leader or
general manager in charge.

Article 9. Personal Use of Budget Resources

Personal use of budget resources allocated for meeting and other business
functions are prohibited. In accordance to principles, purpose, and legal standards,
corporate cards should be used for expenditures.

Article 10. Responsibility of the General Manager in Charge

General Managers should train and counsel at all times so that their subordinates
can fully understand the established regulations. They should take proper
precautions so that no one violates the rules. GM’s have an obligation to report to the
CRO or inspector in charge immediately if there is any violation of the Code of
Conduct.

Article 11. Reporting Obligation & Confidentiality Guarantee

All employees should report to the general manager/CRO/ inspector in charge when
they know of any violations committed by themselves or others. The reporting process
should be prompt and convenient. The violation and personal information should be
explained in detail. There should be no reprisal or any other disadvantage to the
person filing the report. Their personal information should remain confidential. If there
is any possibility that the reporter may incur reprisals or be put at a disadvantage,
appropriate measures such as reassignment, etc shall be taken. During the
reporting process, all employees, regardless of position or how the information was
obtained, are obligated to keep all information confidential. Violators who break the
code of confidentiality will be subject to the full range of disciplinary action.
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M12= A Article 12. Disciplinary Action
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S A The company retains the right to use all disciplinary actions at their disposal against
any employee who violates the code of conduct

13 = ol A Article 13. Interpretation

Violation of the regulations by the employee’s family, relatives, or friends in the
employee’s name is subject to the articles outlined in the Code of Conduct. If there
are any questions about the items that are not explained in detail in the ethical

principles and this code of conduct, employees can ask the CRO or inspector in
charge to interpret for clarification.
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(Compliance Declaration)

My Ab g

(Name) (Employee Number)

A7 2212 ehn|Z22Y ReAdE &35 sX6IeH 2 A8g &g AS
Meketnt Aol & 782l /P2 ols FARMZ0| U2 42 0127t eSS 2UH5t
of ofef 2t Zo| B2lZYS AHE A Mebshct

L= 3[AL H 2ot pEstol ZE el M ¥ SA A& 2 H4als| F4otl, o
Ao oI #e|E stx| et EHCt

L= 2R E e Mol el stX| gfand, /st 9|5 QX502 E P 0l Al &
Atofl &SI EHCH

off FMAUSHCL

I, the undersigned, acknowledge that | have read and understood HanmiGlobal
Business Ethics Code. | hereby declare that | will accept and comply with all of its
requirements and provisions including any penalty or disciplinary action arising from my
violation to any of these requirements. Also, | hereby confirm that | will abide by the
following ethics & compliance management practices.

| will abide by all Korean and foreign laws, as well as HanmiGlobal's regulations in all
areas of business and will not tolerate any illegal conduct.

| will never compromise our compliance standards and will report all acts of illegal
conduct to the company immediately should any misconduct occur.

| am committed to the promotion of the ethics & compliance management practices set
forth by the company and will actively contribute to building an ethics & compliance
culture.

Aokl (Date: MM DD, YYYY)

M 9
Signature

To HanmiGlobal Co., Ltd.



